
 

 

Purpose 

This policy outlines the fundamental principles under which higher degree research (HDR) supervision is 

conducted at UNSW. 

Scope 

The scope of this policy applies to HDR candidates, UNSW staff and affiliates, and HDR supervisors, who are 

acting in a supervisory capacity. 

 

Introduction 

UNSW requires high quality supervision for HDR candidates to ensure good quality outcomes, including a positive 

candidate experience, a timely completion, and the development of a high quality research graduate. 

1. Supervisory teams 

All candidates, upon admission to a higher degree research program, must have a supervisory team of at least 

two supervisors appointed. 

2. Qualifications, knowledge and skills 

2.1. Supervisors must have the qualifications, knowledge and skills commensurate with their roles. 

2.2. Supervisors must be actively engaged in the development of their professional practice in 
supervision. 

2.3. Supervisors must also have an active and continuing participation in research at UNSW.  

2.4. Role descriptions, qualifications and eligibility requirements are outlined in the Higher Degree by 
Research Supervision Procedure 

3. Promotion of a culture of responsible conduct of research 

UNSW has adopted the Australian Code for the Responsible Conduct of Research as outlined in the Code of 

Conduct and Values. Supervisors are expected to lead a culture which fosters the responsible conduct of 

research. Candidates are expected to understand their obligations to conduct research responsibly and with 

integrity.  

4. Respectful relationships 

Supervisors should be mindful that the supervisory role is inherently hierarchical with an imbalance of power 

between supervisors and candidates. UNSW is committed to supporting the Universities Australia Principles for 

Respectful Supervisory Relationships. Supervisors and candidates should be professional and uphold the 

conduct, integrity and ethical behaviour expected of students and staff as outlined in UNSW policies. UNSW staff 

and affiliates have an obligation to act in accordance with the Code of Conduct and Values at all times. 

Relationships of a sexual or romantic nature between supervisors and candidates are inappropriate. 
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Appendix  

Authority for procedures and instructions 

The following UNSW officers are authorised to maintain and change the procedure sections of this policy in 

accordance with the Policy Framework Policy: 

1. Pro Vice-Chancellor (Research Training) and Dean of Graduate Research 

2. Director, Graduate Research School 
 

Legislative compliance 

This policy is intended to ensure that UNSW complies with the: 
1. Higher Education Standards Framework (Threshold Standards) 2015 (Cth) 

 

Supporting documents 

¶ Register of Delegations  

¶ Australian Code for the Responsible Conduct of Research  

¶ Principles for Respectful Supervisory Relationships  

¶ Higher Degree Research Supervision Policy  

¶ Higher Degree Research Supervision Guidelines 
 

Related documents 

¶ Australian Code for the Responsible Conduct of Research 

¶ Code of Conduct and Values   

¶ Conditions for Award of Master of Philosophy Policy   

¶ Conditions for Award of Doctor of Philosophy Policy   

¶ Conflict of Interest Disclosure and Management Policy   

¶ Complaints Management and Investigations Policy & Procedure 

¶ Facilities and Resources to Support Higher Degree Research Candidates Guideline  

¶ Health and Safety Policy  

¶ Intellectual Property Policy  

¶ Oral Examination Procedure   

¶ Research Authorship and Publication Dispute Management Procedure  

¶ Research Data Governance & Materials Handling Policy  

¶ Research Progress Review and Confirmation of Research Candidatures Procedure  

¶ Sexual Misconduct Prevention and Response Policy  

¶ Thesis Examination Procedure 

 

Version History 

¶ Version 1.0 approved by Academic Board (AB06/151) on 7 November 2006 effective 1 January 2007. 

Full review and re-issue as a policy. 
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¶ Version 3.0 approved by President and Vice-Chancellor on 11 December 2012 effective 7 December 
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¶ Version 3.1 approved by Head of Governance on 18 July 2014 effective 18 July 2014. Administrative 

update to Section 3.7.1 (b). 

¶ Version 4.0 approved by President and Vice-Chancellor on 15 June 2016 effective 15 June 2016. Full 

review. 

¶ Version 5.0 approved by President and Vice-Chancellor on 2 October 2020 effective 2 October 2020. Full 

review. 

¶ Version 5.1 approved by President and Vice-Chancellor on 12 December 2023 effective 12 December 

2023. Minor revisions in relation to professional development, health and safety policy and oral 

examination.  

¶ Version 5.2 approved by Director of Governance on 1 August 2024 effective 6 August 2024. 

Administrative updates to outdated titles, links and policy references.  


